
 
 
EXPRESSION OF INTEREST 
GLASGOW 2026 
 

  

 

 
Commonwealth Games Australia (CGA) is the national body responsible for Australia’s successful 
participation in the Commonwealth Games.  In 2022, we took our largest team in history to an overseas 
Games in Birmingham, UK and topped the medal table with 67 gold, 57 silver and 56 bronze medals. Our 
purpose is twofold: to drive Australia’s success at the Commonwealth Games and to create opportunities 
for communities to connect and celebrate the achievements of our Team.  We strive to be the number 
one nation in the Commonwealth while inspiring and uniting communities through a sense of national 
pride.  We deliver our vision and mission with dynamic leadership and innovation while demonstrating our 
values of inclusiveness, integrity, respect, and excellence. 
 
In 2026, the Commonwealth Games will be hosted in Glasgow, Scotland and will once again be led by our 
Chef de Mission Petria Thomas OAM.  We are now seeking our first Head Quarter Team appointments in 
our Performance Support Services area. 
 

 

CHIEF MEDICAL OFFICER (CMO)  

  

  

MMaannaaggeerr  Performance Support Services Lead (dotted line to Chef de Mission on 
confidential medical matters / critical incidents / doping infractions) 

PPuurrppoossee  To lead the allocation and coordination of the provision of a full range of high-
quality medical services to the Australian Team  

DDaatteess  RReeqquuiirreedd  TBC – some ongoing regular requirement for 2025 and 2026 including 
availability through mid-July to mid-August (fulltime to attend the Games) 

  
 
 
KEY RESPONSIBILIES 
  
The key responsibilities of this position include but are not limited to: 
 

• Allocation and coordination of the provision of a full range of high-quality medical services to the 
Australian Team. 

• Identification of the proposed medical staff in conjunction with CGA’s General Manager Team 
Performance & Delivery and/or Senior Manager, People & Culture. 

• Advise the Performance Support Services Functional Lead on the requirements for the provision 
of medical services within Australian Team accommodations. 

• Manage the Medical staff to effectively work within the Performance Support Services spaces 
including assisting with rostering and day-to-day functioning of these spaces. 

• Management and coordination of sports specific medical personnel. 
• Liaison with Sport Integrity Australia and other testing authorities regarding drug testing of Team 

members. 
• Provision of up-to-date information regarding drug testing protocols, TUEs and banned 

substances. 
• Provide the Performance Support Services Lead the medical team’s equipment and medication 

requirements (within budget parameters). 
• Notification to Team Executive of overall Australian Team health and injury status. 
• Notification to Chef de Mission and Chief Operating Officer of any illness or injury that may 

prevent an athlete from competing or an official from fulfilling their obligations. 
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• Develop and maintain positive working relationships with the Organising Committee, NSOs, Team 
Managers, CGF Medical Commission, athletes, coaches, high performance partners, stakeholders, 
HQ staff and sport specific medical staff. 

• Liaise with Performance Support Services Lead, Team Managers and coaching staff, subject to 
medical confidentiality, about athlete’s illnesses, injuries and treatment plans. 

• Be a member of the Critical Incident Management Team should a critical incident occur where a 
medical response is required. 

• Ensure the Assistant Chief Medical Officer is appropriately trained and informed to assume the 
role of Chief Medical Officer if necessary. 

• Work with the Performance Support Services Lead to establish the pre-games healthcare 
screening requirements and protocols. 

• Work with the Performance Support Services Lead to coordinate and manage pre-games medical 
screenings for staff and athletes. 

• Report to the Chef de Mission / Chief Operating Officer / CEO regarding potential anti-doping 
infractions. 

• Treatment of athletes and staff that present to the Clinic. 
• Competition medical coverage and advocacy for the patient as required. 
• Facilitate information and communication between HQ personnel, specific sports team 

physicians, organising committee, CGA Management and CGF Medical Commission. 
• Contribute to the development of the Performance Support Services recommendations and 

report following the Games. 
• Any other duties as may be required or requested by the Chef de Mission, Team Executive or CGA 

CEO during the Games. 
 

SPECIFIC QUALIFICATIONS 
  

The specific qualifications of this position include: 
 

• An appropriate medical qualification. 
• Being a currently registered member of the medical profession. 
• Being CPR certified. 
• Having a Working with Children Certification (or equivalent).  
• Having professional indemnity insurance (or equivalent). 

 

PERSON SPECIFICATION 
 

• Ability to lead medical teams in high-performance environments. 
• Demonstratable record of service to elite sport at national / international level preferably with at 

least one of the Games Program sports. 
• Desirable experience in working within an international multi-sport Games environment 
• Ability to either lead or work within a critical incident team (if required at Games Time). 
• Strong understanding of a variety of Performance Support Services disciplines that may be 

used in the care of elite athletes. 
• Ability to work in a high-intensity elite sports environment. 
• Have the capacity to reassign any other professional commitments for the duration of the Games 

and any associated pre-Games duties. 
• Be in good health. 

  

HEAD QUARTERS TEAM REQUIREMENTS 
 

• Represent the Australian team with pride, demonstrating CGA’s values of inclusiveness, integrity, 
respect and excellence as outlined in our Team Behaviours. 

• Play your part to maximise athlete, coach and staff performance. 
• Contribute to one of life’s best experiences for athletes, coaches and support team. 
• Encourage athletes to be their best. 
• Treat every person with respect and dignity regardless of gender, sexual orientation, cultural 

background, ethnicity, location or life stage. 
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HOW TO APPLY 
 

For a confidential discussion please contact: Denise Passmore – Senior Manager, People & Culture on 
0421 141 594. 

Your application must include: 

11.. AA  ttwwoo--ppaaggee  ((mmaaxxiimmuumm))  CCVV that provides a summary of the applicant’s experience, particularly in 
high performance sports team roles.  It should also highlight: 

 
• Your mobile phone number and email address 
• Current and previous employment and/or volunteer roles 
• Tertiary qualifications (or higher) and/or other relevant qualifications 

 
22.. AA  ttwwoo--ppaaggee  ((mmaaxxiimmuumm)) document that addresses each of the SPECIFIC QUALIFICATIONS and 

PERSON SPECIFICATIONS and provides an insight into why the applicant is seeking this position in 
our Glasgow 2026 Australian Commonwealth Games Team.  

 
Alternatively, applicants can provide up-to a maximum three (3) minute pre-recorded video 
presentation to address section 2 in the application process.  If an applicant requires further options for 
submission of an application, please contact Denise Passmore – Senior Manager, People & Culture on 
0421 141 594. 

To submit your application:  recruitment@commonwealthgames.com.au 

Due Date: Thursday 13th February 2025 by 5pm.  
 
DIVERSITY & INCLUSION  
 

• Commonwealth Games Australia values our history of diversity through the promotion of our 
values of inclusion and respect. 

• Regardless of gender, sexual orientation, cultural background, ethnicity, location or life stage, 
every person should be treated with respect and dignity and protected from discrimination, 
harassment and abuse. 

• We recognise that people feel safe, enjoy themselves and perform at their best when they are 
treated fairly, so we are committed to providing environments that are free from all forms of 
discrimination and harassment and remove all barriers or disadvantages. 

• We seek to be ‘Greater Together‘ as we connect with and positively contribute to Australian 
communities through sport. 

• We live diversity, inclusiveness and the broadest possible definition of team.   And we live this 
through our actions and our voice. 

 
PRIVACY COLLECTION STATEMENT 
 

• By participating in a recruitment process with Commonwealth Games Australia Limited ACN 629 
915 448 (CGA, we, our, us) or registering your interest in working for us, we will collect your 
personal information.  

• The types of information we collect generally includes the information provided in your resume 
and/or cover letter or otherwise provided with your job application and includes your name, 
contact details, employment history and may include any relevant health information disclosed 
by you.   

• We collect, use, disclose and otherwise handle your personal information to assess your 
application, contact you regarding other positions, for purposes relating to your engagement with 
us (if your application is successful), for our related administrative purposes and as otherwise 
permitted by privacy laws.   

• In some cases, we are required or authorised by law to collect certain personal information, 
including by the Fair Work Act 2009 (Cth), Superannuation Guarantee (Administration) Act 1992 
(Cth), Taxation Administration Act 1953 (Cth) and work health and safety legislation.   
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• We may exchange your personal information with other third parties as permitted by privacy laws, 
such as your academic institutions, recruiters, screening check providers, professional and trade 
associations, law enforcement agencies, referees and your current and previous employers.   

• If your application is unsuccessful, we may continue to retain your personal information for up to 
two years from your last application with us, and during this period we may contact you if another 
role arises, unless you ask us not to.  

• If your application is successful, this information will form part of your personnel record.  
• If you do not provide us with the personal information that we request, we may unable to accept 

your application or otherwise effectively manage your employment or engagement with us. 
• Our Privacy Policy (located online at http://www.commonwealthgames.com.au) further explains 

how we handle personal information, including how to seek access to or correction of your 
personal information, and how to complain if you believe we have breached our privacy 
obligations.  However, please note that some aspects of our Privacy Policy and our obligations to 
respond to access and correction requests might not apply to your personnel record. 

• You can also contact our Privacy Officer for further information by emailing 
enquiries@commonwealthgames.com.au, or writing to Privacy Officer, Commonwealth Games 
Australia Limited, PO Box 586, South Melbourne, Victoria 3205. 

• Nothing in this collection statement restricts CGA's ability to handle personal information in a 
manner otherwise consistent with the privacy laws (including, for example, CGA's ability to rely on 
exemptions and exceptions relating to personnel records and the sharing of personal information 
within CGA). 

 


